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insure satisfactory adjustment in em-
ployment; and

(iii) Personal adjustment and work
adjustment training.

(Authority: 38 U.S.C. 1524(b))

(3) Such other services and assistance
of the kind provided veterans under
chapter 31, except as provided in para-
graph (b) of this section, as are nec-
essary to enable the veteran to prepare
for, and participate in, vocational
training or employment.

(b) Services and assistance not pro-
vided. VA will not provide to a partici-
pant under this program any:

(1) Loan;
(2) Subsistence allowance;
(3) Automobile adaptive equipment of

the kind provided eligible veterans
under 38 U.S.C., chapter 39 or chapter
31;

(4) Training at an institution of high-
er learning in a program of education
that is not predominantly vocational
in content;

(5) Employment adjustment allow-
ance;

(6) Room and board in a special reha-
bilitation facility for a period in excess
of 30 days;

(7) Independent living services, ex-
cept those which are indispensable to
the pursuit of the vocational training
program during the period of rehabili-
tation to the point of employability
under § 21.6160 of this part; or

(8) Period of extended evaluation
under 38 U.S.C. 3106(e).

(Authority: 38 U.S.C. 1524(b))

DURATION OF TRAINING

§ 21.6070 Basic duration of a voca-
tional training program.

(a) Basic duration of a vocational train-
ing program. The duration of a voca-
tional training program may not ex-
ceed 24 calendar months of full-time
training except as provided in § 21.6072
of this part.

(Authority: 38 U.S.C. 1524(b)(2))

(b) Responsibility for estimating the du-
ration of a vocational training program.
The counseling psychologist is respon-
sible for estimating the time needed by
the veteran to complete a vocational
training program. The estimate is

made in consultation with the veteran
and the vocational rehabilitation spe-
cialist during the preparation of the
IWRP.

(Authority: 38 U.S.C. 1524(b)(1))

(c) Duration of training prescribed must
meet general requirements for entry into
the occupation selected. The veterans
will be provided training for a period
sufficient for the veteran to reach the
level generally recognized as necessary
for entry into employment in a suit-
able occupational objective. Where a
particular degree, diploma or certifi-
cate is generally necessary for entry
into employment, the veteran may be
trained to that level.

(Authority: 38 U.S.C. 1524(b))

(d) When duration of the training pe-
riod may be expanded beyond the entry
level. If the amount of training the par-
ticular veteran needs in order to qual-
ify for employment in a particular oc-
cupation will exceed the amount gen-
erally needed for employment in that
occupation, VA may provide the nec-
essary additional training under one or
more of the following conditions:

(1) Training requirements for em-
ployment in the area in which the vet-
eran lives or will seek employment ex-
ceed those generally needed for em-
ployment;

(2) The veteran is preparing for a
type of work in which he or she will be
at a definite disadvantage in compet-
ing with nondisabled persons for a job
or business, and the additional training
will offset the competitive disadvan-
tage;

(3) The choice of a feasible occupa-
tion is limited and additional training
will enhance the veteran’s employ-
ability in one of the feasible occupa-
tions; or

(4) The number of employment oppor-
tunities within a feasible occupation is
restricted.

(Authority: 38 U.S.C. 1524(b)(2))

(e) Estimating the duration of the train-
ing period needed. The counseling psy-
chologist, in estimating duration of the
training period needed, must determine
that:

(1) The proposed vocational training
program must be one which, when pur-
sued full-time by a nondisabled person,
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would not normally require more than
24 calendar months of pursuit for suc-
cessful completion;

(2) The program of training and other
services needed by the veteran, based
upon VA’s evaluation, will not exceed
24 calendar months, if training is pur-
sued on a full-time basis, or 36 calendar
months if pursued on a less than full-
time basis. In making this determina-
tion the following criteria will be ap-
plied:

(i) The number of actual months and
days of the period during which the
veteran will pursue the training pro-
gram will be counted;

(ii) Days of authorized leave and
other periods during which the veteran
wlll not be pursuing training, such as
periods between terms will also be
counted;

(iii) The period of evaluation prior to
determination of reasonable feasibility
will be excluded but the actual number
of months and days needed to evaluate
and improve rehabilitation potential
during the training program will be in-
cluded;

(iv) The time required, as determined
in months and days under paragraph
(e)(2)(i) through (iii) of this section,
will be the total period that would be
required for the veteran to accomplish
the vocational program under consider-
ation;

(v) If the total period the veteran re-
quires exceeds 24 calendar months,
when pursued on a full-time basis, and
an extension of the basic training pe-
riod may not be approved under
§ 21.6072 of this part, another suitable
vocational goal must be selected for
which training can be completed with-
in that period.

(3) If the veteran’s vocational train-
ing program would require more than
36 calendar months when pursued on a
less than full-time basis, the program
must be reevaluated to select a voca-
tional goal for which a suitable voca-
tional training program can be com-
pleted within that period.

(Authority: 38 U.S.C. 1524(b)(2))

(f) Effect of change in the vocational
goal on duration of training period. The
veteran’s vocational goal may be
changed during the program in accord-
ance with § 21.94 (a) through (d) of this

part. The extent to which such changes
may be made is limited by the follow-
ing considerations:

(1) A change of the vocational goal
from one field or occupational family
to another field or occupational family
may only be approved before the end of
the first 24 months of training, whether
training is pursued on a full-time or a
less than full-time basis; and

(2) A change from one occupational
objective to another within the same
field or occupational family shall not
be considered a change in the voca-
tional goal identified in the veteran’s
IWRP.

(Authority: 38 U.S.C. 1524(b)(2))

§ 21.6072 Extending the duration of a
vocational training program.

(a) Extension of the duration of a voca-
tional training program. An extension of
a vocational training program as for-
mulated in the IWRP may only be ap-
proved to enable the veteran to achieve
a vocational goal identified before the
end of the first 24 calendar months of
the program.

(Authority: 38 U.S.C. 1524(b)(2))

(b) Maximum number of months for
which a program for new participants
may be approved. If a veteran had never
participated in this temporary program
of vocational training, the originally
planned period of training may be ex-
tended to a total period consisting of
the number of months necessary to at-
tain the vocational goal, but in no case
will a program be extended for:

(1) More than 24 calendar months be-
yond the originally planned period; or

(2) A period which, when added to the
originally planned period, totals more
than 48 months, as provided in
§ 21.6074(c) of this part.

(Authority: 38 U.S.C. 1524(b))

(c) Maximum number of months by
which a program may be extended for
prior participants in the temporary pro-
gram. (1) A veteran who has previously
participated in this program, but who
was not rehabilitated to the point of em-
ployability, may be provided additional
training under this program to com-
plete the prior vocational goal or a dif-
ferent vocational goal, subject to the
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